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STRENGTHS AND WEAKNESSES OF RELATERS
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America's favorite "Uncle," Walter Cronkite, was a classic example of a low-keyed, sincere-acting, Relater. He visited millions of homes each weeknight via TV for decades. People still reminisce about his soothing voice and comforting delivery. Whether the news was good, bad, or indifferent, his manner had a unique way of adding a sense of stability, calmness, and reassurance to the evenings at the end of our busy workdays.

Like "Uncle Walter," other Relaters also naturally "wear well" and are an easy type to get along with. They prefer stable relationships which don't jeopardize anyone, especially themselves. Relaters can be represented by the koala with its accompanying slower, steady pace; relaxed disposition; and appearance of approachability and warmth. Relaters have a tendency to plan and follow through. This helps them to routinely plug along. But they have their own type of unique difficulties with speaking up, seeming to go along with others or conditions, while inwardly, they may or may not agree. More assertive types might take advantage of this Relater tendency to give in and avoid confrontation. Additionally, Relaters' reluctance to express themselves can result in hurt feelings. But if Relaters don't explain their feelings, others may never know. Their lack of assertiveness can take a toll on this type's health and well-being.
******************************************************************

Copyright 2003   Dr. Tony Alessandra

******************************************************************
